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INTRODUCTION

Assessment is a critical component of medical education, 
serving as both a measure of trainee competence and a 
driver of learning. In internal medicine, where the breadth 
and depth of knowledge and skills are vast, effective 
assessment methods are essential for ensuring that trainees 
are prepared to meet the challenges of modern clinical 
practice. However, traditional assessment methods have 
come under scrutiny for their limitations in capturing the 
full spectrum of competencies required of internists. This 
commentary explores the current landscape of assessment in 
internal medicine education, the challenges associated with 
traditional methods, and innovative approaches that can 
enhance the evaluation of trainee performance. For decades, 
the assessment of internal medicine trainees has relied 
heavily on standardized examinations, such as multiple-
choice tests, written exams, and Objective Structured 
Clinical Examinations (OSCEs). While these methods have 
been effective in assessing medical knowledge and certain 
clinical skills, they are not without their limitations.

DESCRIPTION

The complexity of internal medicine presents significant 
challenges for comprehensive assessment. The sheer 
volume of knowledge that trainees must master, combined 
with the need to evaluate a wide range of clinical skills 
and behaviours, makes it difficult to develop assessment 
methods that are both rigorous and relevant. Another 
challenge is the potential for assessment to drive learning 
in unintended ways. Trainees often focus their efforts on 
areas that are heavily tested, sometimes at the expense of 
developing other important skills. For example, a trainee 
who is primarily assessed on their ability to recall facts 
may prioritize memorization over the development of 
critical thinking and problem-solving skills. This can lead 
to a narrow and incomplete understanding of internal 
medicine. Workplace-based Assessments (WBAs) offer a 
valuable tool for evaluating trainee performance in real-
world clinical settings. These assessments provide direct 
observation and feedback on a trainee’s clinical skills, 
communication, professionalism, and decision-making in 

the context of actual patient care. The strength of WBAs lies 
in their ability to assess competencies that are difficult to 
capture in a standardized exam. By observing trainees in the 
workplace, educators can gain insight into how they interact 
with patients, collaborate with colleagues, and make clinical 
decisions under pressure. WBAs also promote continuous 
learning by providing trainees with timely, formative 
feedback that can be used to guide their development. 
Longitudinal assessment, which tracks trainee performance 
over time, is another promising approach. Portfolios provide 
a comprehensive view of a trainee’s progress and allow for 
the assessment of complex competencies such as clinical 
reasoning, professionalism, and lifelong learning. By 
encouraging self-reflection and self-assessment, portfolios 
also foster a culture of continuous improvement. This 
method is particularly useful for assessing procedural skills, 
crisis management, and teamwork. By integrating simulation 
into the assessment framework, internal medicine programs 
can ensure that trainees are not only knowledgeable but also 
capable of applying their skills in high-pressure situations.

CONCLUSION

The assessment of trainees in internal medicine is a complex 
and evolving challenge. Traditional methods, while 
valuable, may not fully capture the competencies needed 
for modern medical practice. By embracing innovative 
approaches such as workplace-based assessments, 
longitudinal and portfolio-based assessments, and 
simulation-based assessments, internal medicine education 
can provide a more comprehensive and accurate evaluation 
of trainee performance. These methods not only enhance 
the assessment process but also promote a culture of 
continuous learning and improvement, ultimately leading 
to better-prepared internists who can meet the demands of 
contemporary healthcare.
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